CRITERION 5

FACULTY INFORMATION AND CONTRIBUTIONS (150)

Department of Automobile Engineering

5. FACULTY INFORMATION

Faculty Information (2022-2023) — Current Academic Year
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. Anna University HOD i 23 Years
Sakthivel S M.E., 2014 20.10.2022 100 - - - 7 Months Regular -
. Anna University, | Sr. Lecturer 22 Years
Soundararajan R M.E., 2013 09.12.2003 100 9 Months Regular
. Anna University Sr. Lecturer 13 Years
Yuvarg) K M-E. | 2016 18082011 | 190 | - ] ; ] 4Months | Reular ]
Karpagam
Vijayakumar E M.E., | Academy of Higher Sr. Lecturer 100 - - - - 11 Years Regular -
: 01.06.2018 1 Month
Education 2018
. Anna University, | Sr. Lecturer i i ) i 8 Years i
Thangaraj M BE. 12014 01.06.2015 | 100 9 Months | egular
Anna University, Lecturer 9 Years
Prabhu N B.E., 2012 06.5.2022 100 - - - - 11 Months Regular |30.11.2022
Anna University, Lecturer 4 Years
Guruparan R M.E., 2018 93112022 100 - - - - 10 Months Regular -




Suresh. A MA., 32?522:tyﬁr2015 osl,_.elcztgg{s 29.26 77|\)|(§r?trr?s Regular )
Soundararagjan S | M.A., 52?52?2:?5 2015 25%%%52 09.52 13 I\Y/I((e)arllrtils Regular -
Jayaprakash. V | M.Phil., B?}?\;Ztrz:?;sgg% Oll_. %C;.uzrgis 05.88 81 (I)\/I\(()(ra]?rrlss Regular -
Padmapriya B M.Phil., ggils;University, Szglagcztg;ezr 32.43 g?\ﬂzi??s Regular -
Dr.Raghu Y P.hd g/lljar_]r:j(:;zr;\z?lam 13.'352%21 100 132,\){3%25' Regular i
University, 2017
et |weni, | i ] | | 1ss e | o |-
Rajesh T BE, |AnnaUniversity, | Lecturer 35 bYears | pegular [31.10.2022
2015 01.06.2017 10 Months
Sivakumar H B.E., 'Zo‘glng University, 1;(91%_‘%{2 23.07 1%}&5:{53 Regular -
Ramalakshmi B B.E., 'zo\onln(? University, 2'{.%?_‘%{9 11.76 15’ I\Y/I(ca)?lrtshs Regular -
Subhathra C M.E., ZA(;‘{‘; University, ;%‘;“gggz 10,52 45J§r?{§s Regular .
Manojkumar R M.E., 'Zo‘glng University, 0:%%_“;852 34.78 1g I\Y/I((a)irtis Regular -




Faculty Information (2021-2022) - CAY ml
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: Anna University, HOD, 21 Years
Soundararajan R | M.E. 2013 09.12.2003 100 - - - - 9 Months Regular -
. Anna University Sr. Lecturer 12 Years
Yuvaraj K M.E. 2016 18.08.2011 100 - - - - 4 Months Regular -
Karpagam
Vijayakumar E M.E. Academy of Higher Sr. Lecturer 100 - - - - 10 Years Regular -
. 01.06.2018 1 Months
Education 2018
. Anna University, Sr. Lecturer 7 Years
Thangaraj N M | B.E. 2014 01.06.2015 100 - - - - 9 Months Regular -
Anna University, Lecturer 8 Years
Prabhu N BE | 2012 0652022 | O | | - ] ] 11 Months | egular ]
Anna University, Sr. Lecturer 11 Years
Maheswaran P M.E. 2017 06.12.2010 |~ 23.52 - - - 4 Months Regular -
Karpagam
. Academy of Higher| Sr. Lecturer 16 Years
Jayalakshmi S | ME. 1 £ cation 28052012 ~ 3333 - ; ; 10 Months | Reular ]
2018
Anna University, Sr. Lecturer 6 Years
Baskar R BE 12015 01.06.2015| -~ |66 - - - 10 Months | Regular -
.. | Madurai Kamarajar| Sr. Lecturer
Deepa V M.Phil University, 2007 01.092021| - 44.44 - - - 12 Years Regular | 31.01.2022
. Anna University, Lecturer
Nivash P B.E., 2019 08.12 2021 - 100 - - - 6 Months Regular -




Sri

Karpagam

Sr. Lecturer

Santhoshkumar S M.E., Acader_ny of Higher 23.05.2014 25 8 Years Regular | 29.07.2022
Education 2020
swsn | ma B | s | |27 P, | R |-
ke v | ot | e T tetvt | s e, | et |-
Jagan R.R M.Phil 52?\;2?2:{;2018 Szggg‘ggg 45.00 99|\/Toer?trﬁs Regular | 18.04.2022
Chitra P M.Sc. 52?\;?2:{;2017 Slrl Il_gcztg;elr 50.00 20 Years Regular -
Rajesh T B.E. '26‘(;]1”; University, Oll_. %%t.uzrgb 27.27 13 I\Y/I<e)?1rtils Regular -
AnrnkumarR | BE. | 50T University, o 14.28 e | Regular |10.12.2021
Sivakumar H B.E. '26‘(;]1”; University, 1581%%{2 14.28 118 I\\Zg‘zﬁ] Regular -
\S/athyanarayanan M.E. ,Zégllnf University, 82r0 ggcztggzr 1498 281M\(()$]a;[]s Regular i
Ramalakshmi B | B.E. '26‘(;]1”(? University, 2|7‘_ %(:St.uzrgig 14.28 1% \I\(/Iejrﬁh Regular -
ey mse | G oar | 0002002 0 Swonty | Reer | -
Krishnamoorthy BE. Anna University, Lecturer 29 0 Regular i

A

2022




Faculty Information (2020-2021) - CAYm?2
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. Anna University, HOD 20 Years
Soundararajan R M.E. 2013 09.12.2003 100 - - - - 9 months Regular -
i Anna University Sr. Lecturer 11 Years
Yuvara) K M-E. | 2016 18082011 | 10| - | - ) ) 4 Months | Regular )
Karpagam
. Academy of Higher| Sr. Lecturer 9 Years
Vijayakumar E M-E. | Education 01.06.2018 | 100 | - ] ] ; IMonths | ReQUlar ]
2018
: Anna University, | Sr. Lecturer 6 Years
Thangaraj N M B.E. 2014 01.06.2015 100 - - - - 9 Months Regular -
Anna University, | Sr. Lecturer 10 Years
Maheswaran P M.E. 2017 06.12.2010 - 100 - - - 4 Months Regular -
Bharathiyar Lecturer 5 Years
Suresh A MA | University, 2015 | 03122018 | = | Y| - ) ) 7 Months | Regular )
Karpagam
Academy of Higher| Lecturer 4 Years
Deepa S M-E- | Education 09.12.2019 | ~ | 2897 | - ' - 7 Months | Regular '
2018
: Anna University, Lecturer 4 Years
Karthikeyan S B.E. 2012 01.06.2018 - 61.90 - - - 7 Months Regular -
.. | Mother Theresa Lecturer 2 Years
Rekha S M-PhIl T \omen’s 05122019 | ~ | 9% | - ] ) 6 Month | Requldr )




University 2007

Bharathidasan

Lecturer,

8 Years

Jayaprakash V- | MLPhILY (oG 2006 | 01.07.2015 25.00 g Months | Regular J
Kalavani M M.Phil 52?52:2:?3252806 Slgggcztgg 33.00 17 Years Regular -
Girija T Ml | ey 2008 | 25 062018 3300 I Months | REOUar |-
Arunkumar R B.E. ZAg‘lng‘ University 16';_61‘;”;3{7 25.00 24 ,\\22‘3’; Regular |10.12.2021
Jagan R.R M.Phil 52?\222:{;2018 Szr?'o-gcztgg 50.00 98J§r?tr§s Regular |18.04.2022
Muthukumaradevi I\élgg LI\JAr?S/L(Je'g tl;a;r(ljalrgjar Oll_. elczt.uzrg{ts 66.66 133{;?{}?8 Regular |31.05.2021




Faculty Information (2019-2020) - CAYm3

Distribution of
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: Anna University, |[HOD i i i 19 Years
Soundararajan R M.E. b013 09.12.2003 100 9 Months Regular
. Anna University,  |Sr. Lecturer ) i i 10 Years
Yuvaraj K M-E. bo16 18082011 | 0 4 Months | RReQular
Karpagam Academy
. . .~ ISr. Lecturer 8 Years
Vijayakumar E M.E. g:‘)ll—|8|gher Education 01.06.2018 100 - - - 1 Months Regular
Anna University, Lecturer 7 Years
Anandan R B.E. 011 01.06.2018 100 - - - 2 Months Regular | 31.8.2020
Anna University, Lecturer 7Years
Satheeswaran T B.E. bo11 01.06.2018 100 - - - 3 Months Regular | 31.8.2020
. Anna University,  [Sr. Lecturer i i i 5 Years
Thangaraj N M B.E. bo14 01.06.2015 21.05 9 Months Regular
Anna University,  [Sr. Lecturer 4 Years
Baskar R B.E. bo15 01.06.2015 - 18.18 - - 10Months Regular
Ramalakshmi B.E 'g‘gfg University, Ig_g(ggrgcr)lg - 27.00 - - 10 Months | Regular
M.A [Bharathiyar Lecturer 4 Years
Suresh A BEd |University2015  [03.12.2018 | - | 300 ] ] 7 Months | Reaular
. Anna University,  |Lecturer 3 Years
Karthikeyan S B.E. bo12 01.06.2018 - 271.77 - - 7 Months Regular
Anna University, Lecturer i i i 3years
Thanasekar.L ME.  b016 03122018 16.66 7 Months Regular |31.07.2021




Nirmalkumar.S BE ,20\(;1anaUniversity, é(fcltgrggw - 22.22 - - - SGMTJena}[rth Regular |15.04.2020
a0 e e gl | || A | e
o [ wow Pty e g | | | 6o | e
Jagan R R M.Phil S?}?&Zﬁg:{;r g;(;-gegt(‘;lrgr - | 3214 - i i 97J§r?tr§s Regular |18.04.2022
Vigneshwaran S | M.Phil. ZA(;igappa U”iverSity"affgg_rzegl6 . | 2857 - i i 38M:eniﬁs Regular |31.07.2020
Rajesh T BE. foyo Unversity - ectiet 11458 | - : : oreds | Regular
Jayaprakash V.| M.Phil 52?5@52:?533306 ooroms | © | 2700 - ' ' oMonths | Regulr

5.1. Student-Faculty Ratio (SFR) (25)

S: F Ratio=N/F; F=No of faculty = (a+b) for every assessment year

a: Faculty of the specific program /department considering fractional load

b: Faculty serving this program from other Program /department considering fractional load

c: Faculty of this program serving other program / department considering fractional load

Note: Fractional load calculation

1. Faculty taking physics course is having 50% of allocated load of first year civil engineering students, 25% load of first year mechanical
engineering and 25% load of electrical engineering then the fractional load contribution will be 0.50 for civil engineering, 0.25 each for
mechanical and electrical engineering.

2. Similarly, fractional load to be calculated for inter department / program work load distribution.



Consideration of Contractual Faculty means:

All the faculties whether regular or contractual (except Part-Time), will be considered. The contractual faculty (doing away with the terminology
of visiting/adjunct faculty, whatsoever) who have taught for 2 consecutive semesters in the corresponding academic year on full time basis shall

be considered for the purpose of calculation in the Faculty Student Ratio. However, following will be ensured in case of contractual faculty:

1. Shall have the AICTE prescribed qualifications and experience.

2. Shall be appointed on full time basis and worked for consecutive two semesters during the particular academic year under consideration.

3. Should have gone through an appropriate process of selection and the records of the same shall be made available to the visiting team during
NBA visit

N = Number of Students = Sanctioned Intake + Actually admitted lateral entry students

Year N F SFR = N/F
CAY (2022-2023) 182 10.39 17.51
CAYm1 (2021-2022) 185 9.18 20.15
CAYm2 (2020-2021) 188 8.43 22.3
Average SFR 19.98

Marks is to be given proportionally from maximum of 25 to a minimum of 10 for average SFR between 25:1 & 30:1, and zero for
average SFR higher than 30:1. Marks distribution is given as below:

<=25-25Marks

<=26-22Marks

<=27-20Marks

<=28-15Marks

<=29-12Marks

<=30-10Marks

>30-0Marks

R/ R/
RS X4

X3

*¢

/
X4

L)

/
X4

L)

/7 /7
LA X4




5.1.1 Provide the information about the regular and contractual faculty as per the format mentioned below:

Years Total number of regular faculty in Total number of contractual
the department faculty in the department
CAY (2022-
18
2023)
CAYm1 (2021- 99
2022)
CAYm?2 (2020- 15
2021)

5.2.Faculty Qualification (25)
5.2.1 Faculty Qualification Index (20)
FQ =2.0*(10x +7y) / F where x is no. of faculty with M.Tech. (In case of humanities and science M.Phil/PhD) and y is no. of faculty with

B.Tech. (In case of humanities and science MA/M.sc), F is no. of faculty required to comply 1:25 Faculty Student Ratio.

Years X Y F FQ =2.0* (10x +7y) / F
CAY (2022-2023) 11 7 7 45.42
CAYmL1 (2021-2022) 10 12 7 52.57
CAYm2 (2020-2021) 10 5 8 33.75
Average Assessment 43.91




5.2.2 Availability of Faculty/Principal of that discipline with PhD Qualification (05): YES

5.3 Faculty Retention(20): Number of regular faculty members in CAYm1 =22 & CAY=18

ltem

(% of faculty retained during the period of assessment keeping CAYm?2 as base year) TS
>=90% of required Faculties retained averaged over the period of assessment keeping CAYm2 as base year 20
>=75% of required Faculties retained averaged over the period of assessment keeping CAYm?2 as base year 15
>=60% of required Faculties retained averaged over the period of assessment keeping CAYm?2 as base year 10
>=50% of required Faculties retained averaged over the period of assessment keeping CAYm?2 as base year 5
<50% of required Faculties retained averaged over the period of assessment keeping CAYm?2 as base year 0

2020-2021 2021-2022 2022-2023
DIESERIPUTONR (CAY m2) (CAY m1) (CAY)
No of Faculty Retained - 19 16
Total Number of 15 29 18
Faculty
% of Faculty Retained - 86.36 88.88
Average % of faculty retention 87.62




5.4 Faculty as participants in Faculty development / training activities (42)

5.4.1. Faculty as participants in Faculty development /training activities conducted by other organizations (30)

« A Faculty scores maximum five points for participation

« Participant in 1 to 2days Faculty / faculty development program:1Points

« Participant in 3to 5days Faculty / faculty development program:2Points

« Participant>5daysFaculty/faculty development program: 5points

Max. 5 per Faculty

3to5

Name of the Faculty No of days CAY (2022-2023) CAY (2021-2022) CAY m1l (2020-2021)
No. of Program|Marks|No. of Program|Marks|No. of Program|Marks
1to?2 1
Sakthivel S 3to5 5 -
>5 1
1to?2 1 2 1
Soundararajan R 3to5 5 1 5 1
>5 1 1
1to?2 7 1 2
Yuvaraj K 3to5 1 5 4 5 1 5
>5 1 4
1to2 1
Vijayakumar E 3to5 5 1 2 -
>5 1
Thangaraj M lto2 > 3 - 1 1




>5

Prabhu N

1to?2

3to5

>5

Guruparan R

1to?2

3to5

>5

Baskar.R

1to?2

3to5

>5

Karthikeyan S

1to?2

3to5

>5

Maheswaran P

1to?2

3to5

>5

Jayalakshmi S

1to?2

3to5

>5

Sri Santhoshkumar S

1to?2

3to5

>5

Manojkumar R

1to2

3to5

>5




Deepa V

1to?2

3to5

>5

Suresh. A

1to?2

3to5

>5

Soundararajan S

1to?2

3to5

>5

Rekha S

1to?2

3to5

>5

Vijayalakshmi R

1to?2

3to5

>5

Jayaprakash. V

1to?2

3to5

>5

Padmapriya B

1to2

3to5

>5

Dr.Raghu Y

1to?2

3to5

>5

Jagan R.R

1to?2




3to5

>5

Kalaivani M

1to?2

3to5

>5

Girija T

1to?2

3to5

>5

Chitra P

1to?2

3to5

>5

Muthukumaradevi

1to?2

3to5

>5

Sivakumar H

1to?2

3to5

>5

Sathyanarayanan V

1to2

3to5

>5

Rajesh T

1to?2

3to5

>5

Arunkumar R

1to?2

3to5




>5

1to?2

Ramalakshmi B 3to5

>5

1to?2

Subhathra C 3to5

>5

1to?2

Deepa S 3to5

>5

1to?2

Sudha G 3to5

>5

Sum

64

66

14

RF=Number of Faculty required to comply with 25:1
S-F ratio as per 5.1

17.51

20.15

22.3

Assessment = 6xSum/0.5 RF
(Marks limited to 30)

30.0

30.0

7.53

Average assessment over three years (Marks limited to 30)

22.51




5.4.2. Organized / Conducted FDPs and STTP by this department at State/ National Level (12)

« Minimum 2 days program - 2 points per program (max. up to 12marks):

Beneficiaries

towards maths, iii) Shortcut
tools for mathematics teaching”

College, Coimbatore

SNO Date Name of FDP Resource Person Host Department
National Mathematics Day —
Seminar on
21.12.2022 | ) Interesting facts in Dr.M.Venkatachalam, 30 School
Mathematics, . .
1 & ii) Stimulate the students Assistant Professor, | year Mathematics
22.12.2022 Kongunadu Arts and Science Teachers

SANKARA

-;- DESALCL P SRl POLYTECHNIC COLLEGE
MATHEMATICS ™ &
JAY 2022 FORSCHOOLTENCHERS f “

fos

REMEMBERING 3
SN MATHEMATICIAN, ' .
NIVASA “
Ll
JIAN 3
) b 138
»

iser L




5.5 Product development, Consultancy, Manufacturing contracts, testing contracts (8)
Product development, Consultancy, Manufacturing contracts, Testing Contracts resulting into revenue generation: NIL
5.6 Faculty Performance Appraisal and Development System (FPADS) (30)
An effective performance appraisal system for Faculty is vital for optimizing the contribution of individual Faculty to institutional performance
A. A well-defined FPADS instituted for all the assessment years (05)
i. Assessment criteria for teaching faculties:
1) Teaching performance- Result:
e Faculty performance is appraised by conducting review meeting based on the End Semester exam result percentage of subjects handled.
2) Student’s feedback systems:
o At the end of the12™ week of every semester, feedback on teaching faculty(feed back form) is collected from students
e Totally 10 parameters are considered to evaluate the performance of the teaching faculty
If the Positive feedback is less than 75% for a faculty, remedial actions are suggested to the faculty by the principal through the respective HOD
3) Self-development:
e The performance of the faculty in the following areas viz Participating the Seminars, Workshops, Conferences and Symposium, is considered.
e Also, conducting FDPs, Continuing Education Programs within the Institution is considered.
4) Role in Administrative activities:
e Participation in the following activities such as NSS / Industrial Visits / Career Guidance programs / Counseling sessions / Placement Training
activities / Exam Cell activities / Thrust area activities / Tutor-Ward system / NPTEL Swayam & Eduskills is considered.
¢ Being a Functional Committee member, Class in charge and acting as a resource person for Continuing Education Programs are also taken into

consideration.



5) Admissions related work:
The role of faculty member in the following activities is considered.
o Guidance / Counseling; the students of 10th and 12" are motivated to pursue skill oriented Higher studies, thereby reducing the
school dropout rate.

o Technical education Awareness programs are also conducted for the school students.

6) Attitude/Discipline - HOD feedback:

e The feedback of the HOD on the faculty on his/her attitude and discipline is collected and submitted to the Principal for a review.
Ii. Assessment criteria for HODs as follows.

1) Overall Pass %:

e The result percentage of the entire department in the end Semester exams is considered.

2) Internal Academic Audits & External Academic Audits by DOTE:

e Internal audit is carried out during the middle of each semester by the Vice — Principal.

e External audit is carried out at the end of each semester by DOTE nominees.

e Obtaining zero nonconformance report in both the audits is required.

e Completion of tasks prescribed in MOMs is checked.

3) Placement / Industrial Visit / In Plant training:

e Ensuring 100% placement is desired.

¢ Arranging enough number of industrial visit / In plant trainings to fill the curriculum gaps is expected.

4) Staff feedback on HOD:

e Maintaining good rapport among the department faculties is assessed.

e The Principal collects the feedback of the faculties on the respective HODs and reviews the same.



5) Self development:

e The performance of the HOD in the following areas viz Participating the Seminars, Workshops, Conferences and Symposium, is
considered.
e Also, conducting FDPs, Continuing Education Programs within the Institution is considered.
6) Role in Administrative activities:
e Monitoring the activities carried out by the faculties and the students in areas such as NSS / Industrial Visits / Career Guidance programs
/ Counseling sessions / Placement Training activities / Exam Cell activities / Thrust area activities / Tutor-Ward system / NPTEL
Swayam & Eduskills is considered.
7) Attitude/Discipline - Principal feedback:
e The Principal monitors and records his feedback on the attitude and discipline of the HOD for consideration during the appraisal.
8) Admissions related work:
e Therole of the HOD in the following activities is considered.

e Guidance / Counseling; the students of 10th and 12th are motivated to pursue skill oriented Higher studies, thereby reducing the school  dropout
rate.

e Technical education Awareness programs are also conducted for the school students.

9) Academic plans for upcoming year

e The ability to maintain the Student — faculty ratio, prepare the annual budget for the department and promote the department in all
aspects.

B. Its implementation and effectiveness (15)



90w wvwe - - - Sample Faculty Appraisal Forms:

s
SANKARA POLYTECHNIC COLLEGE < :')
O PERFORMANCE APPRAISAL - MAY-2012
w00, . GOUNDA RORAT AN [pessamene AUTDMOEILE LG NEER NG,
Mesvire HOO Input Moﬂc—wb
N0 M‘W et Reviewt | Reviewt
Max | 000 |Messure| EVEN [MRMUTRE 4 ment 3 ng | Priecipd
scora | reauit % | Seece reselt % | Score (avG) Officer | Officar ot
COURSE PASS PERCINTAGE Score ez
v st pass e veme o []w|m]%]s B
1 oo
[o:umssmuu Croning Endpainty: 20 Macks k»] ly 235 0( 9 1135
Croping Midpoints: 18 Marks = 54
‘;umumm Cressing Start Points: 10 Marks Eytlssni| 20 -l O (-

2\::“-dmmmuwwmu }n—wu:;w. 3 w | Ne Crm?bu'nh 10
mwwmmm«.m W.smww.:mm Ovepes of & ¢ Wbt g
% ‘Mmlm « 30 marks 10§ o i 5, 5T [0
& |seatt feedback ea HOD 417006 719048, B1-100:10 <
O rgmnisis =tV ¥e
Organining - 10 marky per programme, 1 324 20 J(’""“ -?’g'"‘j .90
X =10 marks ¥
ORGANAISING /SUPPORTING JATTENONG: Shart term S eporhe =it st .
5 | omrscs, Tesming propramme Guest wetures, Seminaes, FOPS |4 30 macks § mark pes programme , 2 asd 3DVE | 5 s MI*Q g {7 /,\/ y
Workhsp MOU wih Industrie, Advisy meetig Attending: 4 sark per programime . 3 0d above = ol‘"':w}' 5 ?“g W”\\)’
10 marks cAyorciem
nm‘. RPTEL (PUR s ¥ re
Dév wob
ote in Adminitratihva aclivities "
cticns] commiziee 1 contribution - & Am(t‘mf),mt -;fcaf" )
& vamnﬂum.m&m :m.‘c = Alurars AsSor ntin = LOW |o
anewy _— 3 = )d-'AJ"(M")
phacemet) gt = Lo
% MPSON EPIOON T bl
h"-”‘a&k o
Crosving Endpints: 20 Macks
7 |TARGET ADMISHIONS - 100% rorming Midpsints: 18 Marks 3| Al = m,.,xo{.«... 20
Crossing Start Points: 10 Marks Lo, Oypssed @nd poiets =A%
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SANKARA POLYTECHNIC COLLEGE

HOD PERFORMANCE APPRAISAL - MAY-2022

Name of HOD: T CouNDARA RATAN ‘Depmnm: puTomoRILE  ErG\nNEE RL NG, ‘
g Measure HOD Input Reviewing Officer Remarks
S.NO mmcmw T < | Reviewi| Reviewi
7 | max | 00D ‘mme‘ EVEN IMasqu ‘":‘:_“, ng ng | Principal principal
5 i |6 0SITIVE ATTITUDE, FLEXIBILITY, PROBLEM G
A - Principal feedback OLVING SKILL TEAM COORDINATION 3 s 2
. kit A, Maintenance of Student — faculty ratio / Anaual . ;,.‘ : g"’o‘i’:“:g“f"“‘j""s PRET F
wlfmlommmmnvem Focwt to gek oea o M&‘#
Total 100 o o
Station
Date

Kindly attach as
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SANKARA POLYTECHNIC COLLEGE TR 4
FACULTY PERFORMANCE APPRAISAL - MAY-2022 )
nameotracuty: |4 YOVARA™S oo P\UTOMORALE ENGIINEERTaln  Poeer Oenior ke(fovey
: 5 Measure staff Input Hod Remarks jiewing Officer Remarks
S.NO s styer d Yea max | ODD |Measures| EVEN [MeasureS staffSell 1 g | mod i ki Principal | Principal
= 3SUTE3| Assessment ng |gOfficer ol | Reincpy
COURSE PASSPERS{NTAGG Score | result% | core | resuit% Score (AVG) Input | Score offh Score Input Score
meonrs - #F / P e 100 © M ho'l |5 |lody
meorr2 -/ o1 A [1e0f: loos : 0pp dwi
THEORY3 - FT / PT: 0 Sy Voo {1 X /
THEORY4 - FT / PT:
1 oy 20
PRACTICALL- %77 / PT: crossing Endpoints: 20 Marks
PRACTICAL2- l./ / PT: Crossing Midpoints: 15 Marks
Crossing Start Polnts: 10 Marks
PRACTICAL3- FT / PT:
PRACTICALA- FT / PT: 2108
1 M2 EP3 2014 0 2022 X o
: g Crossing Endpolnts: 20 Marks q 4 6 ¥ SR ol
2 |ADMISSIONS: No of admission done Crossing Midgoints: 15 Marks 20 | a5 ssshen odetaen | A0 hLo ¥
Crossing Start Points: 10 Marks \)
$p-25% MP-50% EP-80% 14
Crossing Endpoints: 20 Marks : ;
3 [FEES COLLECTIONS Crossing Midgolnts: 15 Marks 2| 0DD %: EVEN %: ; 9%
: Crossing Start Points: 10 Marks RA 9.’10!!10—/. &
4 |STUDENT FEEDBACK 61.70=6,71-80=8, 81-100=10 10 0DD %: EVEN %: ‘) Qm \"0
OTHER ACTIVITIES: &ac-2e510) Cosdinshr
Core Responsibilities-Functional committee 1 contribution- 4 N Oeforbeet—
s |coordinators,coordinator{Aicte ciicp,NSS, Alumni, |2 contribution- 6 8 | PloLarment G ordunaby 08 08
Exameell, Social media campaign, Thrust area 3 contribution &2bove-8 “n Defoy ket
lmomgers,pbcement)
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SANKARA POLYTECHNIC COLLEGE

FACULTY PERFORMANCE APPRAISAL - MAY-2022

v o o . 8 .
otiacuty: 1< YUNARATS [pepanment: PUToOMOEILE ENGTNEERINGL [oesignation: Cemior ellurer
Measure staff Input Hod Remarks Reviewing Officer Remarks
ACADEMIC CONTRIBUTION O ~ =
; x Reviewl | Reviewin)|
S.NO I st Year l max | ODD leuresI EVEN lMeasureS ,"'" o | Hod | Hod | L . Asgeas principal | P
ORGANAISING/SUPPORTING/ATTENDING: - Short | Organising - Tdotthed VSt oxvench
term courses, Training program, Industrial 8 marks per programme, N l. . ! s vyA
P Industrial connects,Guest lectures, Seminars, |Supp rting- s _j»" e : 0 8 :
£DP's, Workshop HR for placement drive, MOU |4 mark per programme ,2 and above =8 marks | ok o) axvendg et W OQ
with Industries, Internship Advisory Attending- ox % .
meetings,Industry expert $ession. 2 mark per programme 4 and above =8 marks ﬂ:)m M“" -7
DEPARTMENT LEVEL RESPONSIBILITIES: - d 225 T her S
Classroom -ppt.videos usages,Department level |1 contribution-4 now 5
7 |responsibilities-Time table,Class ic, 2 contribution- 6 g | Swvente— Paxwrdd “’."‘3 O% (é% 03
Mentor,tutor,Parent teacher relationship Student |3 contribution gabove-8 Yo daek
regulations, e u.ﬂi{
FLE_XINUW- A “,’ ’d‘,‘" toand work witha |5, 5 point scale of 1:10 ratings should be given to h.t*» ﬁk"ed" @>
\ariety of situations, individuals ,and groups,itis Aol } o)
8 |.bout being able to think own,and nat being e L 5 2 | Sglenne O QM
N r = &-7= S—6=0
Pt gl e A B 2,88e15, 6721, 3 e3¢ 50 Q—,MBQ& °-\: N s bekere
PROBLEM SOLVING SKILL- ability to define the On a point scale of 1110 ratings should be ‘Mn to
9 |problem generating alternatives, evaluating and each behavioural competency: 2 0 L 0 2]
* |selecting alternatives 58 =2, 5-9=1.5, 6-7=1, 5-6=0.5,, <5:0
I::‘:fz ;:;‘:::t:‘::::“""‘;ﬂ :ﬂ':: On a point scale of 1:10 ratings should be given t0
10 o 3 adyice * |each behavioural competency: 2 ® =
puts in extra effort when needed tohelp Others,  |.g 5 g.g15, 6-7=1, 5-6=0.5, <5=0 ; 0V
enhance the culture of the team
Total 100 o 0 0 0
e RAToRE
oste |9 ! £120:2

Kindly attach evidences for validation if required




C. Details of qualification up-gradation of faculty (10)

ITI& DIPLOMA & uG PG
S.No Name Designation YEAR YEAR Qualification & | Qualification | Upgradation
YEAR & YEAR

- DME., & B.E..& M.E., &

1. Mr.SAKTHIVEL S HOD 2002 MAY 2001 MAY 2014 YES
- DMRE., & B.E..& M.E.,

2. Mr.SOUNDARARAJAN R SENIOR LECTURER 1996 APR 2000 JUNE 2013 YES
- DME., & B.E..& M.E.,

3 Mr.YUVARAJ K SENIOR LECTURER 2007 JUNE 2011 JUNE 2016 YES
- DME., & B.E., & M.E.,

4 Mr.VIJAYAKUMAR E SENIOR LECTURER 1996 NOV 2011 APR 2018 YES
- DME., & B.E..& M.E.,

5 Mr.GURUPARAN R LECTURER 2012 APR 2015 JUNE 2018 YES
- - B.E..&

6 Mr. THANGARAJ M SENIOR LECTURER APR 2014 - NO
- DME., & B.E,

7 Mr.SIVAKUMAR H LECTURER 1999 MAY 2019 - YES

8 Mr.MOHANRAJ V INSTRUCTOR i D?(I)Eoz& - - NO

9 Mr.SASIKUMAR P INSTRUCTOR Il DME & - - YES

2020




